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PRESIDENT’S REPORT 


In this annual report I want to explain the broader context for the Board's activities over the last 12 months.  Where relevant I refer to specific actions, but I have tried not to duplicate the more detailed reports provided by the Secretary, the Treasurer, the CEO, and our Strategic Planning Coordinator.  Rather I will focus on the rationale for, and context of, our collective activities.

First, however, I must thank on behalf of the membership of IAIA the many people who are responsible for our Association's substantive achievements.  The Headquarters staff carry the day-to-day responsibility for keeping the organisation running, and do this efficiently, very effectively, and with great dedication to the cause of impact assessment and to IAIA in particular.  Our thanks must also go to the chairs of the key operational committees and the sections, all of whom play a vital role in IAIA: without them IAIA would not be able to fulfill its mission.  Finally, thank you to the many members who volunteer each year to work on committees or on specific tasks; our organisation runs on the goodwill of all those members who get involved in its activities.  As more people get involved, the workload becomes more manageable, but also more is achieved.  I would encourage everyone to look for opportunities to contribute some effort to IAIA if they can.

When I took over as President for the 2003-4 term, it was with the knowledge that the era of major Presidential agendas was over.  Instead the President now has to operate as the chair of the Board and is there, in part, to maintain momentum and to encourage and assist Board members in their allotted task.  Part of that role is to be aware of emerging trends in IAIA's environment and to work with the CEO and other key Board members to deal with important issues as they arise.

A dominant concern over the last two years has been the financial position of IAIA.  We need a regular infusion of funds to maintain the central administration that makes it possible for us produce newsletters, maintain a web site, plan for conferences, and undertake special projects and training.  At present that infusion is very largely dependent on the annual meeting: the meetings need to generate money over and above actual costs to cover our annual operational costs.  The 2002 meeting in The Hague was a major success for IAIA in all regards except one: for a number of reasons, including lack of clarity in IAIA's guidelines, the conference did not generate the expected funds to cover one year's running costs. This was then 

followed by a smaller, but still very successful, meeting in Morocco.  

We tend to alternate meetings in affluent and less affluent countries to spread the funding risk whilst meeting our mission of helping to develop IA capacity in all parts of the world.  Of course, in 2002-3 the international security situation deteriorated dramatically, ultimately leading to the war in Iraq.  At the same time, SARS began to hit the international headlines. The combined effect of these two problems had a direct impact on enrollments for the meeting in Morocco and while costs have been covered, the contribution to IAIA operating funds was again not substantial.  

The experiences of 2002 and 2003 meant that the survival of IAIA became a serious issue.  Without a substantial contribution to IAIA operating funds in the near future, we were faced with the prospect of our reserves being run down in a few short years, threatening the integrity of the permanent Headquarters and ultimately of IAIA itself.  This has been a significant theme in Board deliberations, both under my predecessor, Peter Leonard, and myself.  It is reflected in a number of Board decisions and strategic initiatives and helps put the Board's operations into context.  It also explains, for those who were there, why lunch was not included in the Morocco meeting!


An important step forward has been to clarify the funding model used for conferences.  The Secretary and the Treasurer (William Veerkamp and Bill Jones, respectively) have worked on the financial guidelines for prospective hosts, to make it clear that the meeting needs to provide a certain level of funds for IAIA, so that the necessary level of sponsorship can be sought to cover the shortfall between income from registration and the expected contribution to IAIA once conference costs have been met.  This helps conference proposers to understand from the outset the importance of securing sponsorship as part of the package they put up to IAIA.  The guidelines are still evolving, but the broad intention is sound and will help all parties to plan for future meetings with greater certainty over allocated costs.

The Vancouver meeting promises to be very successful, thanks to the hard work of the Canadian organisers. Given the lean years recently, we also hope for a significant boost in IAIA funds as a result of the meeting, which will benefit the whole Association.   However, notwithstanding the promise of success with IAIA'04, the Board has been keen to reduce the level of dependence on the annual meeting.  An obvious way to do this is by increasing membership fees.  However, it was felt that if IAIA is to meet its mission statement and be a credible international association, it needs to expand its membership in developing countries.  Yet increasing fees runs contrary to the economic reality in many of these countries.  So the President Elect, Richard Fuggle, has been championing the concept of a stepped membership fee structure, with reduced fees for developing country members, and increases for those in affluent countries.  He has been modeling the impact on our income of adopting different categories of country type and different fee levels.  This is an important initiative as it may allow us to increase membership income, but also expand membership in parts of the world where IA is still emerging as a key instrument of decision-making.

A theme I focused on in my Presidential address in Marrakech last year is the changing role of IAIA as the organisation continues to evolve and mature.  This type of thinking was very much reflected in the Marrakech Declaration on Capacity Development in Impact Assessment, a document that foreshadows a greater role for IAIA among its international partners as a facilitator of capacity development  for IA.   The Declaration calls for an Action Plan which will be presented and discussed at the Vancouver meeting in April 2004, and which will more clearly spell out the potential role for IAIA in relation to capacity development.  The implications of taking on new functions and activities will need to be examined carefully, one key issue being our organisational capacity to manage new program and projects.  However, such initiatives will allow IAIA to develop a presence in the IA arena, outside the annual meetings, that it does not currently have, a presence that will enable IAIA to meet its mission statement more effectively.  

Of course, we have one important initiative under way already, in the form of the program in Capacity Building in Biodiversity and Impact Assessment (CBBIA), funded by a grant from the Dutch government.  The position of Technical Program Manager was advertised last year, and after a selection process, Dr. Jo Treweek was taken on, joining Napoleon Tiapo, the program administrator based in IAIA Headquarters.  Work is now well underway in developing a program to promote good practices in impact assessment and biodiversity.  The plan of work is an extension of the work of the Biodiversity and Ecology Section in their support of Ramsar and the Convention on Biodiversity.

During the second half of 2003 I had the chance to work with a recent Masters graduate on a report for the World Bank, supported by funds from the Norwegian Government, to examine certification systems for environmental assessment professionals.  As the number of impact assessment practitioners grows, potential employers need to have some way of establishing the credentials of the people they are considering for impact assessment work.  The report produced for the World Bank reviewed certification approaches and suggested a broad model based on an approach used in South Africa, modified in a number of ways to reflect interesting approaches elsewhere in the world. The report is intended to stimulate discussion of certification needs and the ways such needs can be met, especially in developing countries.  

Work such as the Biodiversity project, the certification report, and other activities such as the involvement of a number of SEA Section members in a World Bank-sponsored training programme in China will result in a higher profile IAIA in support of IA practitioners world wide.  With strongly performing annual meetings, more such work is possible and will increase the attraction of IAIA as an organisation with something to offer its members.  It also shows would-be funders that IAIA can deliver what it promises.

Finally, the Board renewed the momentum for its strategic planning process during the year, and after the mid-term meeting, in particular, a series of key activities were defined to further the work of IAIA.   These are reviewed later in this report; the important point I wish to make here is that the strategic planning process is fundamental to the long term development of the Association.  It provides coherence in the short, medium and long term, and demands that Board members reflect on the historic basis of decisions, acting as a counterbalance to the annual influx of new Board members through the election process.  It also reduces the likelihood of the Board moving in dramatically different directions every time a new President takes over.

Although we need to be vigilant for emerging trends and threats outside IAIA, the underlying road map for the organisation is provided by its strategic plan; it is this that provides the direction for operational committees and perhaps to the sections, though to a lesser extent. It also allows Headquarters staff to plan their work over the year, and from one year to the next, with greater confidence.

In conclusion, the year can be seen as very much “steady as she goes”: reasserting the Board's management approach after a period of disruption and financial concern; providing greater stability in our core operations; and looking to develop new opportunities to pursue our mission, extend our membership and provide greater financial security.  Nothing dramatic, but hopefully a solid base on which the incoming President, Richard Fuggle, can continue to build for the future.  I wish Richard well for his coming term and look forward to assisting him in any way I can.

Richard Morgan (New Zealand)

President and Board Chair, April 2004

CHIEF EXECUTIVE OFFICER: 

SUMMARY OF ADMINISTRATION
Another year in the life of IAIA.  Already?!   The year was a fast-paced, exciting year.  We can point with pride at many successful activities, as you can see by Secretary William Veerkamp’s report.  In my letter, I wish to say thank you to:

· Jo Treweek, Technical Director; Helen Bryon, Chair of the Biodiversity Section; and Napoleon Tiapo, Project Administrator for beginning the Capacity Building in Biodiversity and Impact Assessment project activities. Initial funding is from The Netherlands Ministry of Foreign Affairs.

· Elvis Au, Maria Partidario, Jian Xie, and Shufang Zhang for directing and coordinating Phase I of the SEA-China capacity building project.  Section volunteers included Chris Fry, Jon Hobbs, Thomas Fischer, Ralf Aschemann, Stuart Heather-Clark, Rob Verheem, Simon Marsden, Dave Annandale, and Jiri Dusik.

· Richard Morgan, director of The World Bank Consultant Vetting study.

· Jennifer Howell and Sreelatha Anugonda for updating and revision of the website into members/nonmembers sections.

· Student/Early Professional (SEP) Board member, Bobbi Schijf, for bringing enthusiasm and dedication to this new board position.

· Stan Holman and the Three Canadian Affiliates (TCA) for serious, daily attention to the many details of IAIA ’04.

· All generous sponsors who contributed to IAIA ’04.

· Special thanks for the contributions from Canadian Environmental Assessment Agency, Environment Canada and the other Canadian government departments; applause to Vanessa Cook of CEAA for her caring and capable coordination of the Government of Canada contributions.

· Hussein Abaza, UNEP, for providing funds to assist development of a training component on the IAIA website and to Lee Wilson, chair of the Training and Professional Development Committee for his vision and dedication to seeing this accomplished.

· Jean-Roger Mercier and Virgina Alzina for keeping the monthly Washington Area Branch activities alive and interesting.

· Iñgio Sobrina for our newest affiliate, Asociación Española de Evaluación de Impacto Ambiental, AEEIA, Spain, and a warm welcome back to an IAIA affiliate, the Korean Society of Environmental Impact Assessment (KSEIA).

· Committee chairs Nick Taylor, Hussein Abaza, Jill Baker, Marlene Laros, Lee Wilson, Stephen Granger and all their hard-working committee members.

· Section coordinators James Baines, Desmond Connor, Nightingale Rukuba-Ngaiza, Jose-Luis Salazar-Manez, Charles Kelly, Markus Eggenberger, Thomas Fischer, Bob Tai, Amy Emerhi, Bernice Goldsmith, Clive George, Helen Byron, Debra Zanewich, Lea den Broeder, Suphakijin Nuntabarkam, and the active members of the sections.

· As always, it is difficult to say goodbye to out-going Board members whose contributions will be missed:  Peter Leonard, Elizabeth Monosowski, and Raphael Mwalyosi.

What is most impressive to me is the number of IAIA components and the range of activities, plus the generosity and dedication of those responsible for initiating and carrying out these activities. 

Many others who work hard behind the scenes should also be recognized.  I could go on and on.  In one week, IAIA HQ hears from several hundred of you, the members of IAIA, each important and each contributing your personal skills, experience, qualifications, and suggestions to help make IAIA what it is and will be in the years to come.  I would like to invite those of you who are new to IAIA to become involved – in more than just the annual conference event.  

Finally, I extend my appreciation, as always, to the IAIA Board of Directors, especially for its strategic planning activities, and especially to the President and members of the Executive Committee of the Board who have given countless hours to the cause.  I would like to also thank the Board members gathered for midterm meeting in Valencia, Spain, in 2002 who recognized the need for IAIA to seek short-term projects to supplement its financial base and then went forth to seek such projects and funds. 

Thank you one and all!  What a privilege it is to be a member and CEO of this organization.

Rita R. Hamm

IAIA International Headquarters

SECRETARY: 

SUMMARY OF MAJOR ACTIVITIES
IAIA is a very dynamic organization with evergreen goals and targets to meet its mission, vision and core values.

The Board, with the essential support from IAIA membership, is working hard to progress the items included in the Strategic Action Plan (SAP). Following our successful meeting in Marrakech, the Board now proposes to have the annual meeting for 2005 in the United States, and in addition to this meeting, have a “focused” meeting in the Czech Republic on SEA.

Much to the disappointment of the Board of Directors and HQ, we have had to decide that the relationship between IAIA and its Francophone Secretariat formally had to be dissolved. The Board will work towards a multi-lingual policy and approach with increased efforts to ensure that IAIA will remain a truly international, multi-faceted organization serving all its members in an appropriate way.

As evidenced by the list of 2003-2004 activities below, IAIA has made progress in many areas, both internal and external to the organization.  
Annual Conference Events

IAIA’03 in Morocco: IA and Capacity Building – first IAIA conference held in this region of the world

IAIA’04 in Vancouver, British Columbia, Canada – the first IAIA annual conference event held on the west coast of North America

Trial of QuickPass for pre-paid IAIA’04 conference delegates, allowing faster on-site check-in at the registration desk

IAIA’05 Boston, Massachusetts, USA:  Ethics and Quality in Impact Assessment

First special meeting focused on a specific IA topic – SEA – to be held in September 2005 in Prague

Organizational Processes

Training course guidelines/instructor arrangements updated

Internal communication review begun, and the Board has changed its meeting schedule around the annual meeting to enable more effective management and allow a more effective hand-over from outgoing to incoming directors

The Board is working on an IAIA policy on multi-lingualism

Outreach

Mid-term Board meeting in The Hague, The Netherlands, October 2003, in conjunction with CBBIA meeting

A number of affiliate organizations have signed the new MoU allowing their members to enjoy the benefits related to attending the annual conferences and allowing affiliate members access to the IAIA member-only website. We are happy to welcome IAIA-Spain as a new affiliate.
The Board strongly supported the drafting of the Marrakech Declaration

Storefront web page on Environmental Expert Internet site (www.environmental-center.com)

IAIA/IAIA’04 brochures distributed through several graduate degree programs with an environmental focus, EMAN conference, CBD meeting, Council of Corporate Aboriginal Relations, and Greening of Industry Network conference

International Principles for SIA released

New corporate membership fee structure tested (to be reviewed in 2004)

SEA training provided to Chinese via SEA-China project funded by The World Bank

Pilot testing registration fee waiver program for 10 students at IAIA’04

Students serving as training course assistants at IAIA’03 and again at IAIA’04, allowing them to take the course for free

Award for best student-submitted paper in development

Expansion of Principles and Practice Series project begun

Liaisons/Networks

Serving on the Ramsar Convention’s Scientific and Technical Review Panel

Serving as a UNEP Network Institution

Member Services

Design of a members-only portion of web site completed and launched (we welcome members’ views on presentation and content)

Initiated online registrations and payments option for IAIA’03 that was expanded for IAIA’04

Trial of fax-back ballots for Board elections continued

New listserv on impact assessment dynamics begun January 2004

Mentor program initiated

Roommate Finder function for annual conference tested for IAIA’04

Journal of Environmental Assessment Policy and Management offered at discount to IAIA members
Grants and Contracts

Three-year Capacity Building in Biodiversity and Impact Assessment (CBBIA) grant from The Netherlands Ministry of Foreign Affairs finalized and work beginning

Grant from World Bank to prepare guidelines for quality control vetting of EA consultants in Africa

Grant from World Bank for SEA-China project

UNEP training and capacity building agreement


IAIA has achieved a lot of progress in a number of areas over the last year, but a lot of challenges still lie ahead of us.   IAIA will continue to embrace opportunities and continue to be the forum for impact assessment.

William Veerkamp (The Netherlands)

Secretary/Director, April 2004.


COMMITTEES

IAIA has ten committees:  Affiliates, Awards, Board Nominations, Conferences, Finance, Journal Editorial Board, Public Affairs (under review), Publications, Sections Coordination, and Training & Professional Development.  All IAIA committees are crucial to the credibility, success and progress of the organization.  

Organizations exist to enable ordinary people 

to do extraordinary things.  – Ted Levitt


STRATEGIC ACTION PLAN:  

PROGESS IN 2003-2004
As an overall guiding document, the IAIA Strategic Action Plan has been in place for over four years.  It is a subset of IAIA’s Strategy 2000 report which provided a long-range vision for IAIA and its activities.  The Strategic Action Plan (SAP) consists of anywhere from 10-20 short-term activities, i.e., those which can be completed, or on which substantial progress can be made, during the course of the year.  The SAP is updated and revised each year by the Board, but its focus remains consistent with the long-range strategic plan, serving as an anchor when one-third of the Board of Directors is new each year.

Although very little time was available for strategic planning activities in Marrakech, some progress was made at IAIA’03 in terms of refining and updating the SAP activities.  Substantial progress was made at the Board’s mid-term meeting in The Hague in October, 2003.  There, each SAP activity was discussed in great detail.  The resulting eleven activities for 2003-2004 are summarized below:

1. Foster key contacts worldwide, including 

a. Identify key contacts worldwide with whom IAIA should establish a firm working relationship.

b. Identify and promote a means for IAIA to meet the needs of business and industry.

c. Increase IAIA’s involvement at global and regional events.

d. Perpetuate the Inter-Governmental Policy Forum.

2. Analyze the need for communications material targeted to different publics.

3. Clarify IAIA’s expertise in the market.

4. Further develop the membership structure.  This includes

a. Develop a student recruitment plan.

b. Develop a membership recruitment and retention strategy.

c. Develop a new membership fee structure appropriate to the needs of a geographically disperse membership.

d. Revise the affiliates model.

e. Outreach to corporate membership.

f. Conduct a shakeholder needs assessment.

5. Improve internal communication.

6. Evaluate an IAIA policy for multi-lingualism.

7. Develop a Strategic Revenue Generation Plan to create funds for long-term growth of IAIA.

8. Review and revise the conference format.

9. Develop an IAIA Principles and Practices Series.

10. Review IAIA’s existing practices for training and development.

11. Develop a capacity building grant program.

For each of the eleven activities listed above, two members of the Board have been assigned to oversee the progress of that activity.  That may or may not include their personal involvement in the activity, and/or their direction of other individuals (e.g., committees, sections).  In either case, Board members serve as a lead person for the overall strategy.  An IAIA staff member has also been assigned to each activity to help facilitate and act as a resource person.

Although much remains to be done, progress has certainly been made from October 2003 to the present.  For instance, significant work has been done in the area of student recruitment, with several new programs (e.g., mentor program, student fee waivers, award for best student paper) being piloted at IAIA’04.  New corporate and affiliate fee structures are being tested.  A call has gone out to the appropriate sections for their potential involvement in an IAIA Principles and Practices series.  An evaluation is in process both of IAIA internal communications and its current training and development practices.  

As was the case at the mid-term Board meeting in October 2003, the agenda for the Board meeting planned for IAIA’04 will be structured around the SAP activities, with each activity reviewed, evaluated, and updated.  This ensures the continuation of the strategic planning process through a new year of board membership.

Bridget John

IAIA International Headquarters Staff

MEMBERSHIP STATISTICS & SERVICES

Statistics

As of 31 December 2003, IAIA’s members spanned 96 nations.  There were 1,073 “direct” members.  This includes all individual, joint, and corporate international members.  When affiliate membership is included, the figure increases to approximately 2,500 “direct” and “indirect” members across the world.  Affiliate members pay local dues only.

A geographic evaluation of IAIA’s 1,073 members by region is shown below.   A current listing of IAIA’s membership by country is contained in Appendix B.

	Region
	Members
	Percent

	North America
	417
	36%

	Europe
	314
	30%

	Africa
	143
	14%

	Asia
	95
	10%

	Australia and Oceania
	83
	8%

	South America
	21
	2%


North America is home to the largest percentage of IAIA members, with Europe hosting the second highest percentage.  Africa is ranked third, up from fourth place in 2002.  This is due to the fact that IAIA’03 was held in Morocco, and African membership increased as a result of the event.

As of December 2003, countries with highest IAIA membership were Canada, USA, England, Australia, and The Netherlands.  The rankings in December 2002 were Canada, USA, The Netherlands, England, and Australia.

The non-member conference registration fee includes a one-year membership in IAIA.  As a result, membership typically increases in the host country and surrounding region for that conference year.   However, those figures tend to level out within a year or two after that conference.  This was true with both the Hong Kong (’00) and Cartagena (’01) meetings.  The Netherlands has always had a high number of IAIA members, but the IAIA’02 conference in The Hague boosted the numbers even further.  Still, even The Netherlands was not immune to the subsequent drop in membership one year following the event.  IAIA is presently working on value-added membership benefits which will entice conference delegates from the host country to continue their IAIA membership after their first year expires.

For the past three years, the institutional affiliation of IAIA members has remained virtually constant.  Just over one-third (34%) of IAIA members are private consultants, 29% are affiliated with a university or college, and 9% are from business or industry.  
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Currently, IAIA members from state, ministerial, or federal government positions constitute 18% of total membership.  These distributions have not changed more than one percent in the past three years.  

IAIA members speak 61 different languages.  Of the 1,073 members, 493 have identified in which language(s) they have speaking, reading and writing capacity to the level that allows them to perform as an impact assessment professional.  About 97% of those 493 members can operate professionally in English.  The next most 

commonly identified languages were French (26%), Spanish (18%), and German (8%).   Dutch and Portuguese were each reported by 6% of the members.

As expected from an inter-disciplinary association like IAIA, our members have diverse areas of expertise.  On IAIA membership directory forms, members have the opportunity to identify up to three areas in which they have professional expertise.  The chart below shows the most commonly identified areas of expertise by our members.





Not surprisingly, the most commonly shared expertise is in impact assessment and sustainable development at 52%.  Environmental assessment of policies, plans and programs was identified by 38% of IAIA members, followed closely by integrated EA (37%).  Biodiversity (21%) and public participation (20%) are other highly represented areas of expertise.
 
Services

The International Headquarters (HQ) of IAIA offers a variety of services to members.  The most visible of these services relate to publications, web site, membership communications, and annual conference organization.  Substantial improvements have been made in each of these areas over the past year.

Publications

IAIA’s international quarterly journal, Impact Assessment and Project Appraisal, is mailed to all members.  IAPA covers environmental and social impact, sustainability, technology assessment, project appraisal and case studies.  The journal is published in and mailed from the United Kingdom based on the current membership list provided by IAIA HQ.  

In addition to covering recent activities of members, affiliates, conferences, and project initiatives, the IAIA newsletter continued its expanded coverage of professional practice articles.  News Network Contributors from around the world provide timely announcements, notices, and articles of professional interest.  Representatives from each affiliate are being added to the contributors list.  In July 2003, Richard Fristik took over for Roger Creasey as co-editor (together with Angus Morrison-Saunders) of the Professional News.  

Web Site

Work continued this past year on major renovations to the IAIA web site.  The new site was unveiled in October 2003.  Besides a new look and feel, the main change involves a members-only section of the site as a value-added benefit to members.  IAIA members are able to use their Member ID numbers to access to this portion of the site.  Thus, members have exclusive access to the searchable member directory, conference abstracts, the newsletter, listservs, and numerous other resources and publications.  IAIA recently finalized arrangements to allow members to have access to IAPA online.

IAIA HQ has received numerous requests for more online services.  As a result, IAIA has purchased encryption technology that transmits credit card and personal information privately and securely.  Members can now submit electronic membership renewal forms.  An electronic conference registration and abstract submission form process was also recently implemented.  IAIA will be evaluating the success of these online services and updating or adjusting services based on member feedback.

In response to member concerns and in an effort to protect our membership from identity theft, misuse of personal information, unsolicited spam and junk e-mail, the IAIA Member Directory has been placed on the member-only portion of the IAIA website.  In addition, IAIA has a policy not to sell mailing lists of our members.

Membership Communications

A central role of the HQ office is to maintain all member information, ensuring that directory data is as up-to-date as possible.  In addition, all IAIA member applications and conference registrations are processed through HQ to make service to members seamless.  

A monthly electronic newsletter was initiated in late 2002.  This format is used to distribute announcements and news that occur between quarterly newsletters.  It has been particularly effective for last-minute reminders about deadlines, particularly as the annual conference nears.  

IAIA HQ also administers the Board election process.  In 2002, efforts were made to increase voter response by allowing ballots to be faxed in place of mail, if the voter chose.  This trial was continued again in the 2003-2004 election.  This seems to be working well, with integrity of responses monitored by checking the individually numbered ballots against a master list.

Annual Conference Organization

The major activity for IAIA is the annual conference event, held in a different international city each year.  With the assistance of an intern from an area college, IAIA HQ expanded its efforts to market and advertise the annual conference event.  News releases and announcements were distributed to a variety of web site calendars and listservs.  Appropriate organizations, corporations, and universities were identified, and invitation letters were sent.

Your Headquarters staff is dedicated to increasing IAIA’s membership across the globe and to improving its service to you.  Suggestions and comments for achieving these goals are always welcome.

Bridget John

IAIA International Headquarters Staff


TREASURER:

FINANCIAL REPORT FOR YEAR 2003
This marks the second anniversary of this Treasurer’s tenure as IAIA Board Member and Treasurer. What a year!  How time flies!   Another year of unexpected outcomes, and unexpected events, that will likely shape the future of our Association.      

The highlights of this year include the following:

The new membership benefit structure that was approved by the Board of Directors in 2003 will be further tested and reviewed this year.  Board member and Secretary William Veerkamp did much of the development work for the new membership model.  The main revisions pertain to a new calculation for corporate membership dues and allow student members free conference registration in exchange for in-kind assistance at the annual meeting (depending on the number of available jobs).  The new structure also includes additional benefits for affiliates and their members.

As reported last year, the Association was successful in securing a US$1.5 million grant from The Netherlands Ministry of Foreign Affairs, based on the foundation laid by the Biodiversity and Ecology Section and IAIA’s successful implementation of previous capacity building grant work.  The grant for “Capacity Building in Biodiversity and Impact Assessment” will serve to increase IAIA’s presence in the field of biodiversity.  This important initiative is up and running. The Technical Director for the project, Dr. Jo Treweek, was selected by the Board this year.  The Program Administrator is Napoleon Tiapo. The Program Administrator is based at IAIA Headquarters with Rita Hamm and the IAIA team. The main thrust of this project is to provide a country-by-country demand-driven program to include biodiversity issues in impact assessment as outlined under the Ramsar and Biodiversity Conventions.

IAIA’02 generated approximately $7,700 net profit.  While not a financial loss, the profit generated did not come close to US$100,000, the combined goal of IAIA and the Dutch Organizing Committee.  The meeting had a near-record attendance of 614 and was successful in many ways, but the lack of clear understanding of financial responsibilities and complete reporting between the hosts and IAIA resulted in the surprisingly low net revenue.  A much smaller but somewhat more financially successful meeting in Marrakech followed the ‘02 meeting in The Hague.  However, the financial results of the ’02 and ’03 meetings resulted in the Board having to take a serious look at the long-term survival of the international organization.

2003 continued to be a year of learning and innovation in developing the IAIA Financial Model for future annual meetings.  William Veerkamp and I have continued to refine and test the original model developed at the mid-term meeting in Valencia. The objective hoped to be gained by IAIA’s Financial Model is for future hosts of IAIA events to clearly understand the financial requirements and commitments necessary to support the annual meeting. All members must understand that the annual meeting historically has been and continues to be the major source for revenue generation for our organization. Funds generated from this meeting provide the resources necessary to maintain the Headquarters office and all services our members enjoy.

Helping to mitigate the dependence on annual meeting revenue, IAIA secured three grants in 2003.  Two projects funded by the World Bank include an SEA training program in China and a report on vetting EIA consultants in Africa.  A third grant provided by UNEP allowed for expanding the training section of the IAIA website.  IAIA continues to look for additional project opportunities that meet its mission and vision.

Year End Financial Position

Total liabilities and net assets for IAIA as of its fiscal year end, 31 December 2003, were US$381,257 compared to US$298,434 as of 31 December 2002.  The good news is that it is an $82,823 increase for 2003 over year-end 2002. Last year’s financials showed a $112,097 decrease in total liabilities and net assets of the year 2002 over 2001.

Total net income for 2003, including both operational and meeting revenue and expenses, was $82,514. In 2002 net income showed a loss of $113,025 (see Appendix D). 

Summary

Rita and the IAIA Headquarters staff continue to do an outstanding job in spite of the many challenges faced the past twelve months. They deserve a tribute for the ongoing high level of professionalism and overall excellent work presented daily in service to the Board and the membership. The IAIA Headquarters team is personally and professionally dedicated to the cause of impact assessment and to the IAIA organization.

The Board continues to support revenue diversification in the strategic plan and a range of strategies focusing on improving IAIA’s balance sheet. This effort must continue. Membership restructuring was one of the strategies, and that has begun.  Revenue forecasts for IAIA’04 look favorable, and with good experience and participation at this meeting, and the ’05 and ’06 meetings, our financial position will once again be secure.

However, if IAIA is to continue to grow and become the organization visioned in the strategic plan, additional revenue sources outside the annual meeting must be developed and implemented. This must be done now. Our Board has worked hard to support the Strategic Plan. We must continue to look at creative ways to develop revenue.   The IAIA Strategic Plan provides detailed steps to a bright future.

W. H. Jones (USA)

Treasurer/Director, April 2004

CBBIA-IAIA PROGRAMME REPORT 

The Capacity Building in Biodiversity and Impact Assessment program of the IAIA (CBBIA-IAIA) is a three-year project that promotes the development of capacity for the formal integration of biodiversity with impact assessment principles and procedures in developing countries.  The project will enable IAIA to provide practical and demand-driven support to developing countries by working with practitioners, policy makers and other stakeholders to share, collate and synthesize information and experiences, build expertise and promote good practice.  The project is administered by the IAIA with half-funding from the Dutch Government.
The CBBIA-IAIA program builds on work carried out by the IAIA Biodiversity and Ecology Section in support of the biodiversity-related global conventions, including the Convention on Biological Diversity, the Ramsar Convention, and the Convention on Migratory Species (CMS).  Members of the Section are actively involved in the work of the project and form the core of a growing worldwide network of individuals with an interest in biodiversity and impact assessment. 

Day-to-day administration and management of the CBBIA-IAIA is provided by the Programme Administrator and the Technical Project Manager.  The project Steering Group has an influential and knowledgeable membership and is very effective in providing guidance and timely input.  The IAIA Board has ultimate jurisdiction over the administration of the project.  The Board reviews programme, technical and financial reports prior to their release.   

The CBBIA-IAIA hopes to provide support, expertise and guidance in more than ten countries over its three-year lifetime.  This will include various enabling activities that will take place in participating regions and countries and at IAIA conferences, workshops and events.   A pre-meeting for the Project is being held prior to the IAIA’04 annual conference in Vancouver, Canada and will be attended by 21 delegates from 15 developing countries.  

Dr. Jo Treweek


Napoleon M. Tiapo

Technical Project Manager
Programme Administrator

ORGANIZATION STRUCTURE

IAIA’s organization structure is as follows:


IAIA BOARD

President

President-Elect

Past President

Secretary/Director

Treasurer/Director

Total of 9 Directors
International Headquarters


IAIA COUNCIL

Board of Directors

All Committee Chairs

Branch(es) Representative

Chief Executive Officer

Executive Assistant

International Headquarters


IAIA COMMITTEES

Affiliates

Awards

Board Nominations

Conferences

Finance

Journal Editorial Board

Public Affairs (under review)

Publications

Sections Coordination

Training & Professional Development

Appendix A:

IAIA COMMITTEE AND REPRESENTATION NETWORK
Committees

· Affiliates

· Awards

· Board Nominations

· Conferences

· Finance

· Journal Editorial Board

· [Public Affairs – Under Review]

· Publications

· Sections Coordination

· Training & Professional Development

Sections

· Biodiversity and Ecology

· Health

· Indigenous Peoples

· Social Impact Assessment

· Public Participation

· Urban Issues

· Env. Legislation, Institutions, Policies, and Impact Assessment

· Environmental Management Systems

· Disasters and Conflict

· Strategic Environmental Assessment

· Integrated Assessment of Trade-Related Policies

Branches 

· IAIA – Japan Branch (start-up April 2004)

· IAIA – Washington Area Branch
Affiliates

· Cameroon Association for Environmental Assessment

· Impact Assessment Association of Kenya

· Korean Society of Environmental Impact Assessment

· New Zealand Association for Impact Assessment

· Ontario Association for Impact Assessment

· Associação Portuguesa de Avalaiação de Impactes

· Association québécoise pour l’évaluation d’impacts

· IAIA South Africa

· Associación Española de Evaluación de Impacto Ambiental

· IAIA Western & Northern Canada

Developmental (no MoU in place by 31 March 2004)

· Beijing Affiliate

· IAIA - Ghana

· IAIA - Nigeria

· Association senegalaise pour l’évaluation environnemental

Associated Organizations

· Netherlands Association for Environmental Professionals (VVM)

· Association Argentina de Geologia Applicada a la Ingenieria (ASAGAI)

· International Society of City & Regional Planners (ISoCARP)

· Environment Institute of Australia (EIA)

· South Asian Regional Environment Assessment Association (SAREAA)

· China Association of Environmental Protection Industry

· Japan Society for Impact Assessment

IAIA Official Representation

American Association for the Advancement of Science (AAAS)

· Social, Economic and Political Sciences

United Nations Offices:

· New York, Geneva, Vienna

· Economic Commissions (Africa, Europe, Latin America, and Western Asia)

Appendix B:

IAIA MEMBERSHIP BY COUNTRY

2 APRIL 2004
	Country
	Members
	
	Country
	Members
	
	
	
	

	CANADA
	497
	
	SLOVAKIA
	3
	
	
	
	

	USA
	194
	
	TRINIDAD & TOBAGO
	3
	
	
	
	

	England-UK
	85
	
	UGANDA
	3
	
	
	
	

	AUSTRALIA
	68
	
	VENEZUELA
	3
	
	
	
	

	THE NETHERLANDS
	62
	
	VIETNAM
	3
	
	
	
	

	SOUTH AFRICA
	57
	
	ZAMBIA
	3
	
	Region
	Count
	Percent

	MOROCCO
	44
	
	ARGENTINA
	2
	
	North America
	722
	47%

	SWEDEN
	32
	
	BANGLADESH
	2
	
	Europe
	369
	24%

	NEW ZEALAND
	22
	
	BARBADOS
	2
	
	Africa
	172
	11%

	PORTUGAL
	22
	
	BENIN
	2
	
	Asia
	141
	9%

	HONG KONG
	19
	
	BOLIVIA
	2
	
	Australia & Oceania
	91
	6%

	JAPAN
	19
	
	ETHIOPIA
	2
	
	South America
	27
	2%

	MEXICO
	17
	
	GREECE
	2
	
	Total
	1522
	100%

	SPAIN
	15
	
	GUATEMALA
	2
	
	
	
	

	SWITZERLAND
	15
	
	IRAN
	2
	
	
	
	

	GERMANY
	13
	
	LITHUANIA
	2
	
	
	
	

	ICELAND
	13
	
	POLAND
	2
	
	
	
	

	THAILAND
	13
	
	SAUDI ARABIA
	2
	
	
	
	

	INDIA
	12
	
	SENEGAL
	2
	
	
	
	

	ITALY
	12
	
	SRI LANKA
	2
	
	
	
	

	SOUTH KOREA
	12
	
	SYRIA
	2
	
	
	
	

	IRELAND
	11
	
	TURKEY
	2
	
	
	
	

	KOREA
	11
	
	YEMEN
	2
	
	
	
	

	BELGIUM
	10
	
	ZIMBABWE
	2
	
	
	
	

	BRAZIL
	10
	
	ANGOLA
	1
	
	
	
	

	TANZANIA
	10
	
	BHUTAN
	1
	
	
	
	

	EGYPT
	9
	
	BOTSWANA
	1
	
	
	
	

	NIGERIA
	9
	
	BULGARIA
	1
	
	
	
	

	DENMARK
	8
	
	CAMEROON
	1
	
	
	
	

	SCOTLAND-UK
	8
	
	COTE D'IVOIRE
	1
	
	
	
	

	CZECH REPUBLIC
	7
	
	CROATIA
	1
	
	
	
	

	FINLAND
	7
	
	CYPRUS
	1
	
	
	
	

	NORWAY
	7
	
	DOMINICA
	1
	
	
	
	

	FRANCE
	6
	
	ECUADOR
	1
	
	
	
	

	HUNGARY
	6
	
	ESTONIA
	1
	
	
	
	

	PAKISTAN
	6
	
	GEORGIA
	1
	
	
	
	

	CHINA
	5
	
	GUYANA
	1
	
	
	
	

	GHANA
	5
	
	ISRAEL
	1
	
	
	
	

	MALAYSIA
	5
	
	JAMAICA
	1
	
	
	
	

	TUNISIA
	5
	
	JORDAN
	1
	
	
	
	

	AUSTRIA
	4
	
	MAURITANIA
	1
	
	
	
	

	COLOMBIA
	4
	
	MOZAMBIQUE
	1
	
	
	
	

	COSTA RICA
	4
	
	NIGER
	1
	
	
	
	

	KENYA
	4
	
	PALESTINIAN AUTHORITY
	1
	
	
	
	

	LEBANON
	4
	
	PANAMA
	1
	
	
	
	

	MADAGASCAR
	4
	
	PAPUA NEW GUINEA
	1
	
	
	
	

	MALTA
	4
	
	SERBIA-MONTENEGRO
	1
	
	
	
	

	NEPAL
	4
	
	SIERRA LEONE
	1
	
	
	
	

	INDONESIA
	3
	
	SLOVENIA
	1
	
	
	
	

	LUXEMBOURG
	3
	
	SOLOMON ISLANDS
	1
	
	
	
	

	NAMIBIA
	3
	
	TAIWAN
	1
	
	
	
	

	PERU
	3
	
	UKRAINE
	1
	
	
	
	

	PHILIPPINES
	3
	
	URUGUAY
	1
	
	
	
	

	RUSSIA
	3
	
	WALES-UK
	1
	
	
	
	

	
	
	
	
	
	
	
	
	

	Total Members
	1522
	
	Total Countries
	108
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STATEMENT OF ASSETS, LIABILITIES AND NET ASSETS:

31 DECEMBER 2003 AND 2002
	
	
	
	
	
	Dec 31, 03
	
	Dec 31, 02

	ASSETS
	
	
	
	
	

	
	Current Assets
	
	
	

	
	
	Checking/Savings
	
	
	

	
	
	
	1000 · Current Assets
	 $  193,907.51 
	
	 $  110,809.26 

	
	
	Total Checking/Savings
	     193,907.51 
	
	     110,809.26 

	
	
	Other Current Assets
	
	
	

	
	
	
	1460 · Due from UNEP Fund
	                    -   
	
	            550.00 

	
	
	Total Other Current Assets
	                    -   
	
	            550.00 

	
	Total Current Assets
	     193,907.51 
	
	     111,359.26 

	
	Fixed Assets
	
	
	

	
	
	1510 · Office Equipment
	       40,249.25 
	
	       34,345.27 

	
	
	1515 · Accumulated Depreciation
	     (28,174.34)
	
	     (20,815.96)

	
	Total Fixed Assets
	       12,074.91 
	
	       13,529.31 

	
	Other Assets
	
	
	

	
	
	1700 · Investments
	     175,274.57 
	
	     173,545.22 

	
	Total Other Assets
	     175,274.57 
	
	     173,545.22 

	TOTAL ASSETS
	 $  381,256.99 
	
	 $  298,433.79 

	LIABILITIES & EQUITY
	
	
	

	
	Liabilities
	
	
	
	

	
	
	Current Liabilities
	
	
	

	
	
	
	Other Current Liabilities
	
	
	

	
	
	
	
	2100 · Payroll Liabilities
	 $      5,042.56 
	
	 $      4,733.10 

	
	
	
	Total Other Current Liabilities
	         5,042.56 
	
	         4,733.10 

	
	
	Total Current Liabilities
	         5,042.56 
	
	         4,733.10 

	
	Total Liabilities
	         5,042.56 
	
	         4,733.10 

	
	Equity
	
	
	
	
	

	
	
	3350 · Unrest. Net Assets - Board Des.
	     100,000.00 
	
	     100,000.00 

	
	
	3400 · Unrestricted Net Assets
	     193,700.69 
	
	     193,700.69 

	
	
	3900 · Retained Earnings
	                    -   
	
	     113,024.87 

	
	
	Net Income
	       82,513.74 
	
	   (113,024.87)

	
	Total Equity
	     376,214.43 
	
	     293,700.69 

	TOTAL LIABILITIES & EQUITY
	 $  381,256.99 
	
	 $  298,433.79 


Appendix D:

STATEMENT OF ACTIVITY (CASH BASIS) YEAR ENDED 31 DECEMBER 2003
	
	
	
	
	Jan - Dec 03
	
	Jan - Dec 02

	
	Ordinary Income/Expense
	
	
	

	
	
	Income
	
	
	

	
	
	
	4010 · Unrestricted Grants & Contracts
	 $         31,250.00 
	
	 $                              -   

	
	
	
	4020 · Restricted Grants & Contracts
	             11,132.96 
	
	                                  -   

	
	
	
	4070 · IAIA '00
	                             -   
	
	                    2,129.15 

	
	
	
	4080 · IAIA '01
	                             -   
	
	                    9,909.74 

	
	
	
	4090 · IAIA '02
	               5,400.00 
	
	               282,152.99 

	
	
	
	4610 · IAIA '03
	          347,628.31 
	
	                        650.00 

	
	
	
	4620 · IAIA '04
	             73,019.00 
	
	                                  -   

	
	
	
	4200 · Memberships
	             83,776.00 
	
	                  93,994.72 

	
	
	
	4300 · Affiliates Revenue
	                   220.00 
	
	                        480.00 

	
	
	
	4400 · Pass Through Income
	                   786.00 
	
	                    1,011.00 

	
	
	
	4500 · Royalty
	               5,469.67 
	
	                    3,405.90 

	
	
	
	4510 · Book Sales
	                   462.50 
	
	                        165.00 

	
	
	
	4530 · Miscellaneous Income
	                   222.00 
	
	                    3,723.31 

	
	
	
	4535 · Misc Unrestricted Contributions
	                             -   
	
	                                  -   

	
	
	Total Income
	          559,366.44 
	
	               397,621.81 

	
	
	Expense
	
	
	

	
	
	
	6010 · Bank Service Charges
	               8,820.20 
	
	                    7,988.82 

	
	
	
	6019 · Francophone Secretariat
	                     63.15 
	
	                                  -   

	
	
	
	6020 · Affiliates
	                        1.49 
	
	                        403.70 

	
	
	
	6186 · Special Publications
	                   775.18 
	
	                        659.48 

	
	
	
	6030 · Committee Expenses
	               5,615.18 
	
	                  16,806.62 

	
	
	
	6090 · Computer Support
	               7,842.79 
	
	                    6,967.66 

	
	
	
	6100 · Contract Labor
	               2,430.00 
	
	                    1,000.00 

	
	
	
	6110 · Executive Office Expense
	             92,175.15 
	
	                  88,875.29 

	
	
	
	6150 · Imp. Assessment/Proj Appraisal
	             19,468.02 
	
	                  33,966.89 

	
	
	
	6160 · Board Support
	             11,542.41 
	
	                    7,157.07 

	
	
	
	6170 · Office Expense
	             11,379.46 
	
	                  10,754.29 

	
	
	
	6180 · Newsletter
	               7,292.83 
	
	                    8,599.50 

	
	
	
	6185 · Directory
	                             -   
	
	                    3,457.80 

	
	
	
	6210 · Professional Fees
	               6,919.95 
	
	                    6,957.65 

	
	
	
	6220 · Dutch Project/Biodiversity
	               2,105.64 
	
	                        180.78 

	
	
	
	6250 · AEPI Expense
	                     31.75 
	
	                        138.25 

	
	
	
	6425 · Marketing Expense
	               1,127.77 
	
	                  11,615.74 

	
	
	
	6450 · Penalties & Fines
	                             -   
	
	                          30.94 

	
	
	
	6475 · Depreciation Expense
	               7,358.38 
	
	                    6,948.05 

	
	
	
	6500 · Miscellaneous Expense
	                   201.64 
	
	                          15.00 

	
	
	
	7050 · IAIA '01 Conference
	                             -   
	
	                          12.94 

	
	
	
	7060 · IAIA '02 Conference
	                   349.81 
	
	               246,201.15 

	
	
	
	7070 · IAIA '03 Conference
	          227,426.40 
	
	                  61,196.54 

	
	
	
	7080 · IAIA '04 Conference
	             77,702.48 
	
	                        547.47 

	
	
	
	7090 · IAIA '05
	                   401.49 
	
	                                  -   

	
	
	Total Expense
	          491,031.17 
	
	               520,481.63 

	
	Net Ordinary Income
	             68,335.27 
	
	             (122,859.82)

	
	Other Income/Expense
	
	
	

	
	
	Other Income
	
	
	

	
	
	
	8042 · Dividend Income
	               1,758.78 
	
	                                  -   

	
	
	
	8044 · Gain (Loss) Due to Market
	             (1,359.20)
	
	                                  -   

	
	
	
	8010 · Interest Income
	               3,000.84 
	
	                  11,714.35 

	
	
	
	8020 · Foreign Currency Gain (Loss)
	             10,778.05 
	
	                                  -   

	
	
	
	8050 · Cash Short & Over
	                             -   
	
	                  (1,879.40)

	
	
	Total Other Income
	             14,178.47 
	
	                    9,834.95 

	
	Net Other Income
	             14,178.47 
	
	                    9,834.95 

	Net Income
	 $ 82,513.74 
	
	 $ (113,024.87)


[THIS PAGE INTENTIONALLY LEFT BLANK]

It’s your opportunity to provide feedback to IAIA’s Board of Directors.

      1.   Did this Annual Report contain the information you expected?

[   ] Yes

[   ] No    What else should this report contain?

2. The IAIA Board will meet immediately following IAIA’04.  Do you have any comments   regarding the contents of this report that you would like the Board to consider?

3. If needed, may we contact you for further clarification on your above comments?

[   ] No

[   ] Yes
Name: ____________________________________

Address:  __________________________________

__________________________________________

__________________________________________

Phone:  ____________________________________





Fax:  ______________________________________

E-mail:  ____________________________________

International Association for Impact Assessment

International Headquarters

1330 23rd Street South, Suite C, Fargo, ND  58103  USA

Tel:  +1.701.297.7908 ( Fax:  +1.701.297.7917

www.iaia.org ( info@iaia.org
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OUR VISION


IAIA is the leading global authority on best practice in the use of impact assessment for informed decision making regarding policies, programmes, plans, and projects.





OUR VALUES


IAIA promotes the application of integrated and participatory approaches to impact assessment, conducted to the highest professional standards.





IAIA believes the assessment of the environmental, social, economic, cultural, and health implications for proposals to be a critical contribution to sound decision-making processes, and to equitable and sustainable development.





OUR MISSION


IAIA provides an international forum for advancing innovation and communication of best practice in all forms of impact assessment to further the development of local, regional, and global capacity in impact assessment.
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…the year can 


be seen as very 


much “steady as 


she goes”





Whenever an individual or business


decides that success has been attained,


progress stops.


 ((


Thomas J. Watson, Jr.





2003 Award Winners





Mostafa Kamal Tolba, Global Environment Award


Christopher Maxwell Wood, Rose-Hulman Award


Tunisia International Centre for Environmental Technologies, Regional Award for Contribution to IA


Southern African Institute for Environmental Assessment (SAIEA), Institutional Award for Contribution to IA


Asian Development Bank. Corporate Award for Contribution to IA


Riki Therival, Individual Award for Contribution to IA


Robert B. Gibson, Best IAPA Paper Award


Alan Bell, Norval Collins, Cameron Ells, George de Romilly, Alison Rossiter, and Robert Young, IAIA’03 Best Poster Award


Angus Morrison-Saunders and Roger Creasey, Outstanding Service to IAIA Award





Institutional Location








Professional Expertise





IAIA Board for 2003-2004











Directors


Raphael Mwalyosi


Elizabeth Monosowski


Marcel Ayite Baglo


Yasmin von Schirnding


Jiri Dusik


Bobbi Schijf


Shiranee Enoka Yasaratne

















Richard Morgan, President


Richard Fuggle, President-elect


Peter Leonard, Past President


William Veerkamp, Secretary/Director


William Jones, Treasurer/Director
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Sheet1

		CountOfContactID		Expertise Code

		101		1		21%		Ecological impacts/biodiversity										IA and sust. Dvlpmnt.		52%

		78		2		16%		Sociocultural impacts										EA of policies, plans & programs		38%

		98		3		20%		Public participation										Integrated EA		37%

		33		4		7%		Indigenous peoples' issues										Ecological impacts/biodiv.		21%

		4		5		1%		Gender issues										Public participation		20%

		33		6		7%		Economic Impacts

		11		7		2%		Demographic issues

		29		8		6%		Risk Assessment

		27		9		6%		Health impacts

		26		10		5%		Technology assessment

		184		11		38%		Env assessment of policies, plans and programs

		178		12		37%		Integrated env assessment

		251		13		52%		Impact assessment and sustainable development

		59		14		12%		Development impacts/capacity building

		51		15		11%		Urban environmental issues

		87		16		18%		Education & training impact assessment

		90		17		19%		Project management

		48		18		10%		Env management in business systems, incl EMS

		59		19		12%		EA review

		1		27		0%

		Members listing expertise				482

		Active members				1392

		Institution

		1		49		11%		Federal/Ministerial Government								Government		18%

		2		34		7%		State/Provincial Government								Bus./Industry		9%

		3		40		9%		Business/Industrial Organization								Univ./College		29%

		4		131		29%		University/College								Priv. Consultant		34%

		5		155		34%		Private Consultant								Other		10%

		6		11		2%		Non-Governmental Organization

		7		10		2%		World/Regional Bank

		8		3		1%		Donor Agency

		9		3		1%		Conservation Organization

		10		22		5%		Other

				458		100%

		Languages:  61				Active members providing language:								493

		English		478		97%

		French		127		26%

		Spanish		89		18%

		German		37		8%

		Dutch		30		6%

		Portuguese		30		6%

		Swedish		14		3%

		Italian		13		3%

		Afrikaans		11		2%

		Japanese		11		2%

		Arabic		9		2%

		Russian		8		2%

		Danish		7		1%

		Chinese		6		1%

		Thai		6		1%

		Finnish		5		1%

		Greek		5		1%

		Icelandic		5		1%

		Hindi		4		1%

		Indonesian		4		1%

		Korean		4		1%

		Akan		3		1%

		Hebrew		3		1%

		Kiswahili		3		1%

		Maltese		3		1%

		Urdu		3		1%

		Filipino		2		0%

		Mandarin		2		0%

		Norwegian		2		0%

		Polish		2		0%

		Slovak		2		0%

		Swahili		2		0%

		Tamil		2		0%

		Turkish		2		0%

		04/06		1		0%

		Bahasa-Indonesian		1		0%

		Bangla		1		0%

		Basque		1		0%

		Bengali		1		0%

		Bulgarian		1		0%

		Cantonese		1		0%

		Catalan		1		0%

		Catonese		1		0%

		Chemorro		1		0%

		Croation		1		0%

		English (native)		1		0%

		French -basic		1		0%

		Hindi/Urdu		1		0%

		Icelan		1		0%

		Irish		1		0%

		Lituanian		1		0%

		Malayalam		1		0%

		Nepali		1		0%

		Punjabi		1		0%

		Romanian		1		0%

		Serbian		1		0%

		Spanish (ok)		1		0%

		Tagalog		1		0%

		Telugu		1		0%

		Ukrainian		1		0%

		Wolof		1		0%





Sheet1

		





Sheet2

		





Sheet3

		





		






_1142958807.xls
Chart1

		IA and sust. Dvlpmnt.

		EA of policies, plans & programs

		Integrated EA

		Ecological impacts/biodiv.

		Public participation



0.52

0.38

0.37

0.21

0.2



Sheet1

		CountOfContactID		Expertise Code

		101		1		21%		Ecological impacts/biodiversity										IA and sust. Dvlpmnt.		52%

		78		2		16%		Sociocultural impacts										EA of policies, plans & programs		38%

		98		3		20%		Public participation										Integrated EA		37%

		33		4		7%		Indigenous peoples' issues										Ecological impacts/biodiv.		21%

		4		5		1%		Gender issues										Public participation		20%

		33		6		7%		Economic Impacts

		11		7		2%		Demographic issues

		29		8		6%		Risk Assessment

		27		9		6%		Health impacts

		26		10		5%		Technology assessment

		184		11		38%		Env assessment of policies, plans and programs

		178		12		37%		Integrated env assessment

		251		13		52%		Impact assessment and sustainable development

		59		14		12%		Development impacts/capacity building

		51		15		11%		Urban environmental issues

		87		16		18%		Education & training impact assessment

		90		17		19%		Project management

		48		18		10%		Env management in business systems, incl EMS

		59		19		12%		EA review

		1		27		0%

		Members listing expertise				482

		Active members				1392

		Institution

		1		49		11%		Federal/Ministerial Government								Government		18%

		2		34		7%		State/Provincial Government								Bus./Industry		9%

		3		40		9%		Business/Industrial Organization								Univ./College		29%

		4		131		29%		University/College								Priv. Consultant		34%

		5		155		34%		Private Consultant								Other		10%

		6		11		2%		Non-Governmental Organization

		7		10		2%		World/Regional Bank

		8		3		1%		Donor Agency

		9		3		1%		Conservation Organization

		10		22		5%		Other

				458		100%

		Languages:  61				Active members providing language:								493

		English		478		97%

		French		127		26%

		Spanish		89		18%

		German		37		8%

		Dutch		30		6%

		Portuguese		30		6%

		Swedish		14		3%

		Italian		13		3%

		Afrikaans		11		2%

		Japanese		11		2%

		Arabic		9		2%

		Russian		8		2%

		Danish		7		1%

		Chinese		6		1%

		Thai		6		1%

		Finnish		5		1%

		Greek		5		1%

		Icelandic		5		1%

		Hindi		4		1%

		Indonesian		4		1%

		Korean		4		1%

		Akan		3		1%

		Hebrew		3		1%

		Kiswahili		3		1%

		Maltese		3		1%

		Urdu		3		1%

		Filipino		2		0%

		Mandarin		2		0%

		Norwegian		2		0%

		Polish		2		0%

		Slovak		2		0%

		Swahili		2		0%

		Tamil		2		0%

		Turkish		2		0%

		04/06		1		0%
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